
 

 

 

 

 

 

 

 

CORPORATE SOCIAL RESPONSIBILITY POLICY 

 OF  
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1. Preamble  

At Continental India Private Limited (‘Company’), business success is not just about profits and 

shareholder returns. We believe in pursuing wider socio-economic and cultural objectives and have 

always endeavored to not just live up to it, but to try and exceed the expectations of the communities in 

which we operate. 

The definition and scope of corporate responsibility is quite vast. Terms like corporate responsibility, 

corporate social responsibility, sustainable development, corporate philanthropy, corporate citizenship, 

corporate consciousness, responsible business etc. are used interchangeably. Now, the investors and 

shareholders are no longer the only stakeholders in the business. Business draws on resources both 

natural and social from the society and planet and provides products and services to the society. It forms 

an integral part of the society and is responsible and accountable to a wide range of stakeholders i.e. 

customers, employees, supply chain, nature, environment, regulatory bodies etc. 

With the emergence of corporations and conglomerates, the pressure on business on corporate 

governance, ethics, values and disclosures have increased. Along with regulatory frameworks a number 

of voluntary frameworks and guidelines require businesses to disclose the manner in which the business 

is being conducted for example Global Reporting Initiative (GRI), ISO 26000, Carbon Disclosure Project 

(CDP), and Sustainability Indexes etc. In India, the Companies Act, 2013 mandates Corporate Social 

Responsibility (CSR) activities to be undertaken by companies meeting the criteria specified in the Act. 

 

2.  Regulatory Reference 

 

A)  Section 135 of the Companies Act, 2013 (“the Act”); 

B)  Companies (Corporate Social Responsibility Policy) Rules, 2014 (“the Rules”). 

 

3.  Policy 

 

This policy shall be known as Corporate Social Responsibility Policy of the Company which is referred in 

this Policy as “the Policy” or “CSR Policy”. 

 

4. Focus areas 

The Company Corporate Social Responsibility (‘CSR’) and welfare activities will center around the 

following areas: 

1) . Promoting education including special education, employment enhancing vocation skills 

especially among children and livelihood enhancement projects; 

 

2) . Eradicating hunger, poverty and malnutrition, promoting preventive health care and sanitation 

and making available safe drinking water; 

 

3) . a) Contribution to incubators or research and development projects in the field of science, 

technology, engineering and medicine, funded by the Central Government or State Government 

or Public Sector Undertaking or any agency of the Central Government or State Government; and 



 

 

(b) Contributions to public funded Universities; Indian Institute of Technology (IITs); National 

Laboratories and autonomous bodies established under Department of Atomic Energy (DAE); 

Department of Biotechnology (DBT); Department of Science and Technology (DST); Department 

of Pharmaceuticals; Ministry of Ayurveda, Yoga and Naturopathy, Unani, Siddha and 

Homoeopathy (AYUSH); Ministry of Electronics and Information Technology and other bodies, 

namely Defence Research and Development Organisation (DRDO); Indian Council of Agricultural 

Research (ICAR); Indian Council of Medical Research (ICMR) and Council of Scientific and 

Industrial Research (CSIR), engaged in conducting research in science, technology, engineering 

and medicine aimed at promoting Sustainable Development Goals (SDGs). 

However, the Company may, subject to the approval of the CSR Committee, undertake any CSR project 

specified in Schedule VII of the Companies Act, 2013 from time to time. 

5.  CSR Committee 

As per requirement of Section 135 of Companies Act, 2013 and rules related thereto, the Board of 

Directors of the Company has constituted the “Corporate Social Responsibility Committee” consisting of 

such Directors of the Company as decided by Board of Directors from time to time. 

 

The Company Secretary acts as the secretary of the Committee. 

 

The Board of Directors of the Company shall constitute/ re-constitute the CSR Committee from time to 

time in compliance with statutory requirements.  

 

The CSR Committee may invite members of senior management, representatives of the Company and 

other persons as it deems necessary to the committee meetings. 

6. Undertaking CSR Activities  

 

The Company will primarily support the CSR activities, permitted under the Companies Act, 2013 and 

rules made thereunder. However, if required, it may undertake CSR activities through other 

entity/organization in compliance with the provisions of applicable laws. 

 

The main objective of the Policy is to lay down the general framework of action for the Company to fulfill 

its CSR and in particular to specify the activities and programmes to be undertaken and also specify the 

modalities of execution and implementation and monitoring process of such programmes.  

 

This policy shall apply to all CSR initiatives and activities taken up across the Company including those at 

factories and various other work-centres of the Company, for the benefit of different segments of the 

society.  

 

7. Selection and Implementation of CSR Activities and Projects 



The CSR Committee shall discuss and decide the CSR activities on its own as mentioned in clause 4 above 

or through any other third party or Group Companies / Sister Companies in such mode and manner a 

permitted under law and within the ambit of clause 4. In case of proposal from third party such proposals 

must inter-alia contain details of projects/programs to be undertaken, proposed amount, timelines and a 

confirmation that such projects/programs are eligible under the Companies Act, 2013 and rules made 

thereunder. 

 

The CSR Committee will evaluate the projects/programs and may, at its sole discretion, approve certain 

projects/programs for implementation. While approving projects/programs, the committee shall ensure 

that those are covered under the ambit of activities listed in Clause 4 above. 

 

 If necessary, the Company may engage International organizations as approved by the Board for 

designing, monitoring and evaluation of the CSR projects or programmes as well as for capacity building 

of their own personnel for CSR. 

 

The CSR Committee may also decide to contribute towards the Corpus Fund, as permitted under the law.  

   

 

8. CSR Budget 

The Board of Directors of the Company shall approve overall limits for CSR Activities to be undertaken by 

the Company. Within the overall limit approved by Board, the CSR Committee shall approve individual 

projects/programs including contribution towards the Corpus Fund. Any amount unspent pursuant to 

any individual ongoing project/programs as mentioned under clause 4, fulfilling such conditions as may 

be prescribed under the Act and the rules made thereunder, shall be transferred and utilized by the 

Company as per the requirements of the Act and the rules made thereunder. Any surplus arising out of 

the CSR projects, programs or activities will not form part of business profit of Continental India Private 

Limited and shall be ploughed back into the same project or shall be transferred within the prescribed 

time in accordance with the rules 

 

If in any case, the Company spends an amount in excess of the requirement provided in the Act, such 

excess amount may be set off in accordance with the Rules prescribed. 

 

9.    Location  

 

All CSR projects/programs under this policy shall be undertaken in India. The CSR shall be decided on 

location for implementation of CSR projects/programs. 

 

10. Monitoring and Disclosure 

 

The CSR Committee shall endeavor to:  

 

(1) Devise a robust monitoring mechanism to ensure that the CSR projects/ programs are undertaken 

effectively in accordance with the approval granted and fully in compliance with applicable laws, 



rules and regulations. Monitoring of CSR activities could be done through: 

 

a. Periodic assessment of key projects 

b. Impact assessment with key indicators in our area of operations 

c. Regular review by CSR Committee  

 

(2) Ensure that appropriate disclosures are made to the shareholder in the Company’s annual reports. 

 

The contents of CSR policy shall be disclosed in the Board’s report 

 

The composition of the CSR Committee, CSR Policy and Projects approved by the Board of Directors 

shall be displayed on website, www.continental-tyres.in, for public access. 

 

11. Validity of CSR Policy 

 

This policy is effective shall be effective from the date of its approval by Board of Directors of the 

Company at their meeting and may be amended by the Board as required from time to time. 

 

12.  Contact  

 

For any clarification/query related to CSR policy of Company, please contact: 

 

The Director 

Continental India Private Limited 

Vatika Mindscapes,11
th

 Floor, Tower-B,  

Near Sarai Metro Station, Sector-27D, 

Faridabad, Haryana - 121 003, INDIA   

 

 

For Continental India Private Limited 

 

        Sd/- 

(Samir Gupta) 

Managing Director 

DIN: 08210707   

http://www.continental-tyres.in/

